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AGREEMENT
Made this 25th day of May 1999, by and between the Churchville-Chili
Central School District, as the party of the first part and the Churchville-
Chili Professional Association, hereinafter referred to as the party of the
second part.
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1. RECOGNITION
Pursuant to the Public Employees Fair Employment Law of 1967 with amendments, the
Churchville-Chili School District recognizes as of February 25, 197] that the Churchville-Chili
Professional Association is the exclusive representative of Unit V entitled Professional Workers' to
include Stenographers/Senior School Secretary, Senior Clerks, Clerk Typists, Payroll Clerks, Senior
Library Clerks, Library Clerks, Clerk III w/Typing,' Attendance Clerk, School Aides, Purchasing
Clerk/Payroll Assistant, Accounting Clerk, Senior Teacher Aides, Media Assistant, Teaching
Assistants, AES, LAIPACE and part-time employees who work 20 or more hours per week on a
regular basis.
2. DUES DEDUCTION
The Board agrees to deduct monies from the salary of employees who have authorized the
payment of dues and to transmit such monies thus deducted promptly to the Association.
Authorization for such deductions shall be in writing on a form provided by the Association,
signed by the individual and placed on file. This authorization shall be considered a permanent
authorization for the deduction of Association dues for the duration of the individual's employment in
the District subject to New York State Agency Shop Fee Legislation. The authorization shall provide
for the fluctuation of the total amount to be deducted in subsequent years because of dues increases
or decreases. The Association shall submit a list of members for whom dues shan be deducted and
authorization cards for those who do not have cards on file. The Association shall also certify the
amount of dues to be deducted for each current fiscal year unless the individual notifies the Board
and the Association in writing that they no longer wish dues to be deducted subject to New York
State Agency Shop Fee Legislation. The authorization shall provide for the fluctuation of the total
amount to be deducted in subsequent years because of dues increases or decreases.
Deductions will commence with the first paycheck and shall continue in equal installments
coinciding with the remaining pay periods in the fiscal year.
Employees new to the District and those employees currently employed in the District who sign
dues deduction authorization cards after the beginning of the school year shall have said dues
deducted from their salaries in equal installments coinciding with the remaining pay periods in the
fiscal year commencing with a pay period which falls within twenty- one (2]) calendar days from the
date of the signed authorization.
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3. SICK LEA VE
Effective July 1. 1996. NEW hires will be entitled to up to ten (10) days of sick leave each year
for the first three (3) years of their employment. After three (3) years of service this will be increased
to up to fifteen (15) days per year.
The Board of Education shall allow each unit member sick leave without loss of salary up to ten
(10) working days in any year during the first three (3) years of service to the District and up to
fifteen (] 5) or twenty (20) days in any year commencing with the fourth year of service for reasons
of personal sickness or physical disability; and provided further that if any employee does not use the
full amount of sick leave allowed in any school year, the amount not used shall be accumulated from
year to year and used. if needed, up to a total of not more than two hundred (200) days. Sick days
may be used in no less than one-half (1/2) day units.
Unit members who commence work after the beginning contract date (10 month employees
September - June and] 2 month employees July -June). shall have their sick days prorated in
accordance with the beginning date of hire.
a. 10 Inon.h Employees -will receive one (I) day per month calculated from beginning date of
hire.
b. 12 Inol1.h Enll)loyees -wiJlreceive one (J) day per month calculated from beginning date of hire
(not to exceed ten (10) days in that year).
Example A -hired in July. August or September - individual receives ten days.
Example B -hired in December. individual receives 7 days.
Example C -hired in May, individual receives 2 days.
c. Part-time members who work 20 or more hours per week. but less than 321,hhours and who work
at least four hours a day. five days per week. will be subject to the same sick leave provision
referenced in sections a and b of this article.
Part-time members who work 20 hours or more per week. but less than 321h hours per week. but
do not work at least four hours per day. five days per week. wiJ) receive 5 sick days per year.
It is further understood by and between the parties that it is the prerogative of the School District
to request a physical examination of the unit member at the School District's expense at any time
during the period of absence due to sickness or injury.
The Association recognizes that sick leave and other leaves are to be used for valid purposes.
4. "ACA TIONS
). Only twelve-month employees are entitled to annual paid vacation.
2. The vacation year for Professional Contract Employees wi1Jbegin July] and end June
30.
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3. Professional Contract Employees vacation schedule:
Service Conlpleted Nunlber of Days to be
prior to .Julv 1 (taken) durin!! next vacation
3 months 2 days
6 months 5 days
9 months 7 days
12 months 10 days
5 years 15 days
10 years 16 days
I I years 17 days
12 years 18 days
13 years 19 days
14 years 20 days
I7 years 21 days
20 years 23 days
25 years 25 days
3b Vacation time for new employees hired after July I. 1990. will be litnited to three (3)
weeks total. New employees will be allowed to take vacation in the current year as it is earned as
indicated below.
LENGTH OF SERVICE VACATION DAYS
3 months 2 days
6 months 5 days
9 months 7 days
12 months 10 days
5 years 15 days
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4. All vacation time must be approved by the immediate supervisor. Vacation days may be
used in no less than one-half (1/2)-day units.
5. No more than five (5) vacation days may be carried into the next year.
6. Ordinarily, earned vacation shall be taken during the summer or at a time when the
employee's absence does not impose a hardship on their supervisor. However, every effort will be
made to grant vacation as requested. The employee will provide the immediate supervisor with a
vacation request form indicating when they desire to take vacation. Such request form will be
submitted by June 1. Any changes thereafter will be worked out between the employee and their
supervisor. Ordinarily vacation will not be taken in the last two weeks prior to the opening of school
unless circumstances require that time (e.g., vacation of spouse at that time).
Substitutes will be hired in all elementary buildings for members of the Professional
Association staff on vacation if after consultation with the Professional Association staff member, the
supervisor requests a substitute.
5a. PERSONAL DA YS
An employees may request and be granted three (3) personal days for personal reasons.
Personal leave days may be used in no less than one- half (1/2) day units. An additional two (2) days
may be granted or denied under the following conditions.
I. The employee makes a written request for the additional two (2) days to be used at least
forty-eight (48) hours in advance, except in case of emergency. Such request to be made to the
Director of Support Services. In the absence of the Director of Support Services, the request may be
made to the immediate supervisor.
2. The request form states the specific reason for which the additional two (2) days are
requested.
3. The additional two (2) personal leave days will not be granted the day before or after a
holiday or vacation. Such absences shall not be accumulated from one year to the next.
5b. REREA VEI\1ENT
Up to three (3) days will be granted for each death in the immediate family. Immediate family
is defined as: spouse, father, mother, father- in-law, mother-in-law, grandfather, grandmother, sister,
brother, sister- in-law, brother-in-law, son, daughter, son-in-law, daughter-in-law, grandchild or
someone with whom a close personal relationship exists.
Part-tilne Enl(>loyees -(20 hours per week or more but less than 32 1/2 hours per week) will
be granted up to three (3) days for each death in the immediate family.
8
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6. EMERGENCY PROCEDURES
In the event the (I) school is closed~or (2) students are released early, or (3) a program of
delayed opening is instituted, any of these actions resulting from inclement weather or any other
emergency condition for up to five (5) days per year, members of the unit shall, in the order of the
above contingencies:
1. Not be required to report for duty and saved from loss of pay.
2a. Building Professional Association Staff shall be permitted to leave ten (10) minutes
after the students in their building are dismissed without loss of pay.
2b. Central Office staff shall be permitted to leave ten (10) minutes after the first building
is dismissed. The switchboard operator shall remain for ten (10) minutes after the last building is
closed and the Bus Garage Secretary shall remain for thirty (30) minutes after the last building is
closed. Twenty of the addhjonal thirty minutes for the Bus Garage Secretary will be paid at time and
one-half.
2c. The District will deny all requests by unit members to leave earlier than the times
specified in 2a and 2b above.
3. Be permitted to report ten (10) minutes prior to the arrival of students without loss of
pay.
4. In the event the number of days schoo1 is closed exceeds five (5) as cited above under
the same conditions. employees in the unit will be saved from loss of pay. However, in the event any
days in excess of the five (5) are made up as part of the school year, no compensation shaHbe paid
for the make-up days.
In the event that school is closed for any period for emergency shutdown not related to
inclement weather or natural disaster.. the entire unit will report to work if the Superintendent of
Schools determines conditions not to be detrimental to health or safety. If conditions are determined
to be detrimental to health and safety it will be announced to the media. Principals will not decide if
staff is to report to work~ however. if a principal calls individual staff members to work on days that
they are not required to report they will be paid for time worked.
7. HOLIDAYS
All twelve-month employees shaHbe entitled to twelve (12) paid holidays per year. In the
event an additional holiday is scheduled during the school calendar, said employees sha1lalso be
entitled to that additionalholidaywith pay. All ten (10) month employeeshired prior to July 1. 1990,
shall be entitled to eleven paid holidays per year and in the event an additional holiday over and
above the eleven (11) holidays falls within the school calendar. said ten-month employees shaHbe
entitled to the additional holiday with pay.
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All ]0 month employees hired after July I, 1990, wi11receive ten (10) paid holidays and in the
event an additional holiday over and above the ten (10) holidays falls within the school calendar, said
ten month employees shall be entitled to the additional holiday with pay. All holidays shall be
according to the holiday schedule and approved by the Board of Education.
8. LUNCH
AJIunit membersshallbe entitled to at least a thirty minuteduty free lunch period.
9. SEN10RITY
In determining seniority for purposes of this Agreement, the seniority date for each employee
shall be established as beginning with their first day of full time employment with the School District.
A full time employeeshallbe definedas an employeewho has signed a Memorandumof Agreement
with the District.
10. OVERTIME
Any unit member who works more then 40 hours in any week shall be compensated at a rate of
one and one-half times their reguJar hour1yrate for the hours over 40 which are worked.
11. .JOR OPENINGS
All Professional Association unit positions that become open for any reason shall be posted by
the District.
The position or positions shall be posted for a period often (10) work days prior to any action
taken by the District to fill the open position or pos;t;ons.
Any unit member who makes application for the posted position shall be granted an interview
by the appropriate District Administrator charged with the responsibility of recommending
appointments on the posted position to the Board of Education. A person who has been involuntarily
transferred shall not be eligible to reapply for the vacated position for a period of one year.
If two or more unit members apply for the same open position and possess equal qualifications,
the more senior unit member shall be granted the position. This shall not restrict the district from
hiring an outside applicant believed better qualified for an open position than unit member applicants.
]0
12. COMMUNICATIONS AND USE OF FACIL"ITJES
The Association shall have the following rights:
Subject to established District policies and regulations to use the following School District
facilities and equipment:
1. Buildings and facilities for the purpose of Association meetings.
2. Typewriters, duplicating equipment for Association business.
3. Main office bulletin boards, mailboxes, and school delivery services for association
communications.
4. The public address systems in the schools for purposes of announcing the dates, times
and location of Association meetings.
It is agreed between the parties that the use of the public address system, the building and
facilities and the use of the typewriters duplicating equipment, etc. will be coordinated with the
Building Principal. The Association shall designate a representative in each building to coordinate the
operation of such usage with the Building Principal.
The President of the Association shall receive three (3) copies of the official minutes of the
Board of Education meetings as soon as they are prepared, typed and duplicated.
The President of the Association shall receive a copy of the agenda for all public Board of
Education meetings as soon as it is prepared for normal distribution.
13. FAIR DISMISSAL PROCEDURES
The dismissal procedures for classified employees shall be those contained in Article 75
and 76 of the Civil Service Law.
14. POLICY HANDBOOK
The School District will provide the President of the Churchville- Chili Professional
Association with one copy of the Churchville-Chili Central School District Policy Handbook and
agrees to provide any new additions as they are received by the district.
15. CHILO CARE LEAVE
1. A unit memberwho becomes pregnant or a unit memberwho adopts a child shallbe granted
a childcareleave accordingto the followingschedule:
1-5 years of employment completed -Up to I-year leave
6+ years of employment completed -Up to 2-year leave
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2. The request for childcare leave shall include the exit date when the unit member anticipates
she will commence her leave and the date when the unit member anticipates returning to her duties.
The exit date for childcare leave shall be mutually agreed upon. If the parties cannot agree on the
date, the Board of Education may request a statement from the unit member's physician concerning
when, in his judgment, the employee should leave. The statement of the unit member's doctor sha1lbe
used to determine the exit date.
3. A unit member shaHconfirm to the Superintendent in writing at least 30 days in advance of
her intention to resume her duties. Upon her return to work, the unit member shaHbe assigned to the
same position she held at the commencement of the leave~or if that position is no longer in existence,
to a substantia1ly equivalent position.
4. The unit member may utilize accrued sick leave durjng child care leave for the period of time
her doctor certified in writing she was disabled for reasons of childbirth.
5. All accumulated benefits, other than salary.. shaH continue as a benefit to the unit member
upon her return. to work.
16. LEAVE OF ABSENCE
All members of the unit may be granted up to one year's leave of absence without pay upon
written notification of thirty (30) days to the Board of Education. Approval of said leave to be at the
sole and exdustve discretion of the Board of Education. During this time the employee shaHlose no
accrued benefits.
Upon his/her return to work, the unit member sha1lbe assigned to the same position she held at
the commencement of the leave~or if that position is no longer in existence, to a substantially
equivalent position.
17. REST PERIOOS
Each unit member shall be entitled to two (2) fifteen minute breaks per day. The employee and
immediate supervisor sha1lmutua1lyagree on a convenient time during the day for these breaks.
18. COJ\1PENSATION AND BENEFITS/HEALTH INSURANCE
A. The District shaHprovide to each full time member of the unit the following health
Insurance program:
1. Blue Cross -Blue Shield
2. Blue Million
3. Out patient riders for Blue Cross
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4. In addition the District wi)] alJow a unit member to convert the r.'1oneyprovided in the
healthprogram describedabove for use in paymentof District sponsoredHealth Maintenance
Organizations (HMO). It is agreed and understood that any additional cost for HMO's over and
above the amount paid by the District shalJbe borne solely by the unit member.
5. 1996-1997 and 1997-98 members continue to contribute current 10% share of the
premium cost of the plan in which they participate.
Employees hired after January 1, 1997, wi)] contribute 15% share of the premium cost.
Effective July 1, '1998, all unit members in health insurance plans wi)] contribute 15% of
the cost of the premium.
6. The District will institute payment for retirees who have worked 321h hours or more on
a permanent basis, as follows:
25 Years Service ----
20 Years Service ----
I5 Years Service ----
70% Paid
60% Paid
50% Paid
This coverage will continue to age 65 or until employee is eligible for Medicare or Medicaid,
whichever comes first. FulJ-time employees working in the District on a continuous part-time basis
immediately prior to becoming a full-time employee, shall have that part-time work credited towards
service for purposes of this benefit. Such part-time service shall be credited based on the prorated
amount of time worked.
7. Part-time employees (20 hours per week up to 321h hours per week) may obtain group
health insurance through the District if the employee pays the fulJ premium.
8. For those members not entitled to the above benefit, they may remain as members of
the plan by paying the entire cost of the coverage. Any employee in the unit who has the same farnily
BC/BS plan..or a BC/BS plan better than the District's, which is available through another employer,
will enroJJin the other plan. In the event enrollment in such other plan is terminated or has reduced
benefits, the employee shall have the option to return to District coverage.
B. DENTAL PLAN
In accordance with the regulations of the carrier, Professional Unit Employees will be
eligible for coverage in the District Dental Plan (BSDental--Option 1 "Smile Saver"). The District
will pay 85% of the monthly premium and the employee wi)] pay 15% of the monthly premium.
c. FLEX1RLE SPEND1NG PLAN
All unit members wi11be entitled to participate in the district's flexible spending plan as
outlined in the teacher's contract.
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D. WORKERS' COMPENSATION
AJI unit membersof the SchoolDistrict are covered by the provisionsof New York State
Workers' Compensation against loss because of injury while pursuing their duties.
19. REDUCTION IN FORCE/LA YOFF
1. In the event that a reduction of personnel, as heretofore defined, sha1lbecome necessary,
the Board sha1lfirst retain those unit members with the longest period of service in the School
District. It is understood by both parties that the unit member who was the last to be employed by
the School District will be the first to be laid off and that no unit member with less service in the
District shall be retained while another unit member with greater seniority is being released~ provided
that if a unit member with greater seniority requests in writing that they be included in the layoff, said
unit member will be granted their request. A unit member bumping into another position shall have
the skills necessary to perform the job responsibilities of that position.
2. In the event of layoff: the Board will make every effort to insure that separated personnel
may be placed in other comparab1e employment situations.
3. In the event of layoff, the Board will institute a reca1l procedure which, when implemented,
will insure unit member that they will be recalled in the reverse order of layoff. Recall will be initiated
immediately upon resolution of any decline in enr01lment which may have precipitated the necessary
reduction in personnel.
20. 'VORK'VEEK/HOURS/YEAR
Employees' work hours in effect during the] 996-99 contract year shall be retained for the
duration of this contract. Normal starting and ending working hours wi1lbe between 7 AM and
5 PM. hnmediate supervisors will determine each employee's daily working hours. All changes in
working hours are subject to the approval of the Assistant Superintendent for Administration.
Current and future) 0 month employees will work a 185 day year.
On an emergency basis a unit member may be requested by their immediate supervisor to work
additional hours. If additional hours are worked, the unit member shall be compensated their regular
hourly rate up to a total of 40 hours per week, and at one and one-half times their regular hourly rate
for all time beyond a total of 40 hours per week. If an employee is requested to work during recess
periods, they will be paid on their regularly hourly rate.
A. WORK WEEK (SUMJ\1ER HOURS)
Summer work hours will begin on the first work day of July and end the last day of August.
All summer building personnel shall be required to work at least six (6) hours per day and
business oflice personnel shall be required to work at least six and one quarter (6Y4hours per day.
Hours will be established by the immediate supervisor.
The above summer hours apply to 12 month employees only.
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B. ]n the event that the Assistant Superintendent for Administration and the Building Principal
determine that the workload for the twelve (12) month building secretary is such that additional help
is required in the two (2) weeks prior to the opening of school, the District shaHask the ten (10)
month elementary building secretary if they want to work for the two (2) week period at the
prevailing contractual rate of pay in effect at that time. If the ten (10) month secretary does not
accept the offer, the District may fill such temporary needs as it determines necessary
C. The Churchville-Chili Professional Association understands that it is the right of the District
to designate positions as either 10 month or 12 month. The District agrees that when such
designation is made the Association will be notified. The District understands that the impact of such
designations is negotiable. Such designations win be made by June 1st of the terminal year of the
contract. Once the designation as 10 or 12 month is made, the District wiJ]not change that
designation during the specified contract term of agreement. If additional work is needed during the
summer in said 10 month position the unit member involved will be offered the work first. If the unit
member declines the additiona1 work the District may offer the additional work to other ten (10)
month members or take other steps necessary to get the work completed.
D. The work year for the Career Education Secretary shall be the same as aH 10 month
employees. Each of the above shall receive up to four (4) days in the summer months, if needed, as
determined by the Building Principals.
21. DISTRICT CLASSIFICATION
Local Title
Assistant Superintendent's Secretary
Civil Service Classification
Clerk II with Typing or Stenographer
or Clerk III with Typing
Building Principal's Secretary Clerk II with Typing or Stenographer
or Clerk III with Typing
Assistant Principal or Director's Secretary Clerk III with Typing
Guidance Secretary Stenographer or Clerk III with Typing
Secretary to Director of Operations & Maintenance Clerk II] with Typing
Secretary to Director of Food Service/Office Manager Clerk 111with Typing
Payroll Clerk PayroH Clerk
Purchasing Clerk Purchasing Clerk
Accounts Payable Clerk Account Clerk
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Benefits Coordinator Clerk III with Typing or
Clerk II with Typing
Library Clerk Senior Library Clerk
Receptionist Receptionist Typist
If at such time the person holding the position with the lower level Civil Service classification for that
job passes the higher level Civil Service exam for that job they wiHbe laterally transferred to a
comparable wage rate of the higher level classification to the date of passage of the Civil Service
exam. Example: Clerk Typist passing the promotional Civil Service Exam for Clerk III with typing.
22. GRIEVANCE PROCEDURE
Declaration of Purpose
WHEREAS, the establishment and maintenance of a harmonious and cooperative
relationship between the Board of Education and the Association is essential to the schools, it is the
purpose of this procedure to secure, at the lowest pqssible administrative level, equitable solutions to
alleged grievances of a member of the unit.
Definitions
The term Grievance as used in this Agreement shall mean any alleged violation of the
application of terms of provisions of the Agreement. It is specifically agreed that the grievance and
arbitration procedure shall not apply to the evaluation of employee performance. Association shall
mean Churchville-Chili Professional Association.
Aggrieved Party shall mean any person or group or persons in the negotiating unit filing a
grievance. Party in Interest shall mean the Grievance Committee of the Association and any party
named in a grievance who is not the aggrieved party.
Grievance Committee is the committee created and constituted by the Churchville-Chili
Professional Association. Hearing Officer shall mean any individual or Board charged with the duty
of rendering decisions at any state of grievances hereunder.
GENERAL PROCEDURES
An grievances shall include the name and position of the aggrieved party, the identity of the
provision law, if applicable to this agreement, policies, etc., involved in the said grievances, the time
when and the place where the alleged events or conditions constituting the grievance existed, the
identity of the party responsible for causing the said events or conditions, if known to the aggrieved
party, and a general statement of the nature of the grievance and the redress sought by the aggrieved
party.
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Except for informal decisions at Stage 1, all decisions shall be rendered in writing at each
step of the grievance procedure, setting forth findings of fact, conclusions and supporting reasons
therefor. Each decision shall be promptly transmitted to the member of the unit and the Association.
If a grievance affects a significant number of unit members or more than one building and
to be associated with system-wide policies, it may be submitted by the Association directly at Stage 2
described below.
The preparation and processing of grievance, insofar as practicable, sha1lbe conducted
during the hours of 8 AM and 5 PM on regularly scheduled work days. AUparties will avoid
interruptions of services in support of school activities.
The Board of Education and the Association agree reasonably to facilitate any investigation
which may be required and to make available to the aggrieved party al1pertinent information not
privileged under law in its possession or control and which is relevant to the issues raised by the
gnevance.
Except as otherwise provided in Stage 1, an aggrieved party and any party in interest shal1
have the right at all steps of a grievance to confront and cross examine al1witnesses called against
him, testify and to call witnesses on his own behalf, and to be furnished with a copy of any minutes of
the proceedings made at each and every stage of his grievance procedure.
No interference, coercion, restraint, discrimination or reprisal of any kind wi1lbe taken by
the Board or by any member of the administration against the aggrieved party, and party in interest,
any representative, any member of the grievance committee, or any other participant in the grievance
procedure or any other person by reason of such grievance or participation therein.
Forms for filing and processing grievances and other documents necessary under the
grievance procedure shall be jointly prepared by the Board and Association. The Superintendent sha1l
provide for the printing of appropriate forms. All documents, communications and records dealing
with the processing of a grievance shal1be kept in a confidential file separate from the personnel file
of the participants.
Nothing contained herein wil1be construed as limiting the right of any unit member having
a grievance to discuss the matter informal1ywith his supervisor and having the grievance informaJly
adjusted without intervention of the Association, provided the adjustment is not inconsistent with the
terms of this Agreement.
Any party may request that an official stenographic record be kept of any hearing pertaining
to the filing of an aJleged grievance. The party requesting such stenographic service shall pay the
costs thereof.
17
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TlME LIMITS
Since it is important to good relationships that grievances be processed as rapidly as
possible, every effort will be made by aHparties to expedite the process. The time limits specified for
either party may be extended only by mutual agreement.
Unless a written grievance is forwarded at the first available stage within fifteen (15)
working days after the unit member knew or should have known of the act or condition on which the
grievance is based, no written grievance will be entertained and such grievance wiJIbe deemed
waived.
If a decision at one stage is not appealed to the next stage of the procedure within the time
limit specified. the grievance will be deemed to be discontinued and further appeal under this
Agreement shall be barred.
Failure at any stage of the grievance procedure to communicate a decision to the aggrieved
party, his representatives and the Association within the specified time limit shaHpermit the lodging
of an appeal at the next stage of the procedure within the time which would have been allotted had
the decision been communicated by the final day.
GRIEVANCE AND REVIEW
Stage 1 - lmmediate Supervisor
a. A member of the negotiating unit having a grievance will discuss it with his immediate
supervisor, either directly or with a representative, with the objective of resolving the matter
informally.
b. If after five (5) working days, the grievance is not resolved informally, it shall be
reduced to writing and be presented to the immediate supervisor. Within seven (7) working days
after the written grievance is presented to him, the immediate supervisor shall, without any further
consultation with the aggrieved party or any party in interest, render a decision thereon, in writing,
and present it to the member of the unit, his or her representative and the Association.
Stage 2 - Superintendent
a. ]fthe party initiating the grievance is not satisfied with the written decision at the
conclusion of Stage) and wishes to proceed further under this grievance procedure, the party shaH
within five (5) working days, present the grievance to the Association's Grievance Committee for its
consideration.
b. If the Grievance Committee determines that the aggrieved party has a meritorious
grievance, then it wiJIfile a written appeal of the decision on Stage 1 with the Superintendent within
fifteen (J 5) working days after the aggrieved party has received such written decision. Copies of the
written decision at Stage) shall be submitted with the appeal.
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c. Within ten (10) working days after receipt of the appeal, the Superintendent or his/her
duly authorized representative, shall hold a hearing with the aggrieved party and the Grievance
Committee or its representative and all other parties in interest.
d. The Superintendent shall render a decision in writing to the aggrieved party, the
Grievance Committee, or its representative within fifteen (15) working days after the conclusion of
the hearing.
Stage 3 - Arbitration
a. If the aggrieved party and the Association are not satisfied with the decision at Stage 2,
and the Association determines that the grievance is meritorious and that appealing it is in the best
interests of the school system, it may submit the grievance to arbitration by notice to the
Superintendent wit.hinfifteen (J 5) working days of the decision at Stage 2.
h. Within ten (' 0) working days after such written notice of submission to arbitration, the
Superintendent and the Association will notify the American Arbitration Association to arrange for a
mutually agreeable date for a hearing. Said parties will agree upon a mutually acceptable arbitrator
and will obtain a commitment from said arbitrator to serve. The parties will then be bound by the
rules and procedures of the American Arbitration Association in the selection of an arbitrator.
c. The selected arbitrator will hear the matter promptly and will issue his decision not later
than twenty-one (21) calendar days from the date of the closing of the hearing, or if oral hearings
have been waived, then from the date the final statements and proofs are submitted to him. The
arbitrator's decision will be in writing and will set forth his findings of fact, reasoning and
conclusions on the issues.
d. The arbitrator shall have no power or authority to make any decision which requires the
commission of an act prohibited by law or which is violative of the terms of the Agreement.
e. The decision of the arbitrator shall be final and binding upon all parties.
r. The costs for the services of the arbitrator, including expenses, if any, will be borne by
the Board of Education and by the Association equally. Each party will bear expense of its own legal
counsel.
For the duration of this Agreement, members of the unit will not engage in, conduct, encourage, or
assist in any strike or concerted interruption in employee commitments. Nor will the employer lock
out any of the members of the unit or cause to be responsible for the same.
23. SALA RY
Year 1 -- Effective July 1,1999, unit members 1998/99 hourly rate is increased by 4.75%.
Year 2 -- Effective July 1, 2000, unit members 1999-00 hourly rate is increased by $.48/hr.
Year 3 -- Effective July 1, 2001, unit members 2000-01 hourly rate is increased by 4.5%.
Year 4 -- Effective July 1,2002, unit members 2001-02 hourly rate is increased by $.47/hr.
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23a. RETIREJ\I]ENT
The District will add section 41J to its retirement plan in accordance with the terms of the
Memorandum of Agreement of April 26, 1981.
24. JURY DUTY
When a member of the unit is on jury duty, the employee shall be paid their daily salary for
each day on jury duty. The employee will not be required to turn jury duty pay over to the District.
25. SALARY NOTICE
AJImembers of Unit V will receive their Salary Notice on or before June 15 of any given
year. The Memorandum shall contain:
1. Beginning Date
2. Ending Date
3. Hourly Rate -Total Salary
4. Hours
5. ]2 Month Employees -beginning and ending date for summer hours
6. Beginning date of hire
lf bargaining is not complete by June 15, the District will place a note on the Salary Notice
"Subject to changes resulting from negotiations."
25a. CIVIL SERVICE TESTING
Anyone who successfully takes and passes their Civil Service test required by the District to
fill a particular position, will be paid retroactively to the testing date.
26. PERSONNEL FILE
A unit membershallbe allowedto reviewand copy all items contained in their personnel
file maintained by the District, except for pre-employment recommendations. No material of a
derogatory nature or critical of a unit member shall be placed in the personnel file maintained by the
District without the knowledge of the unit member.
The unit member may append a written response or rebuttal to any material placed in the
personnel file.
The District's personnel file will contain all records pertaining to the unit member's
employment with the District, excluding payroll records, attendance records, benefit records.
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27. TRANSFER EMPLOYEES - PRO-RATED BENEFITS
A ten (J 0) month employee transferring to a twelve (12) month position, shall have their
years of employment pro-rated for purposes of vacation and other benefits using total number of
months as the basis.
28. EVALUATION OF MEMBERS OF THE PROFESSIONAL ASSOCIATION'
Each member of the Professional Association will be evaluated by their Building Principal
at least two (2) times each year during their first two (2) years of service in the District. The
evaluation should be conducted between July] and December 3] and a second evaluation should be
completed between January I and June 30. Any member of the unit with three or more years of
service may only be evaluated once by their principal between July] and June 30 unless they ask for
an additionaJ evaluation and/or the building principal believes an additional evaluation is in order.
Any employee may be evaluated more in each year if the building principal believes it is necessary
and/or indicates that improvement in job performance is needed. Suggestions for improving such
performance may be made by the evaluator. In evaluating members of the unit, the building principal
may receive input from others who work with the unit employee in a supervisory or administrative
capacity.
Each employee who is evaluated will receive a copy of the completed evaluation within
three (3) days of the completion of the evaluation and an evaluation conference wi))be conducted
within five days of the completion of the evaluation unless another arrangement is made between the
evaluator and the employee. The employee will be asked to sign the evaluation at the completion of
the conference to jndicate that the employee has seen the evaluation and discussed it with the
evaluator. Such signature does not imply agreement by the employee with the contents of the
evaluation. The employee is entitled to append any comments they think necessary to the evaluation
and such appendage will be placed in the employee's file along with the completed evaluation form.
A)) evaluation documents and appendages will be dated and signed before placement in the file.
29. RELEASE TIME
The Association President and/or her/his designee shall be granted up to three (3) days
absence during the work year for the purpose of conducting Association business. Except in case of
emergency, any unit member who takes such time wi))give the building principal or central office
supervisor at least twenty-four (24) hours notice before taking the time. Member may conduct such
business without loss of compensation, personal, or sick days.
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30. PROFESSIONA L ASSOCIA T10N CONFERENCE DAYS
The District will establish a fund of$2)00 (Two Thousand, Three Hundred Dollars) for
the life of the agreement for the purpose of members of the unit to attend conferences, seminars and
workshops. The fund will be administered by the District. Those who wish to attend such
conferences shall apply to the Administration for approval. Administrative approved applications wiJI
be awarded in the order received and date stamped by the office of Director of Student Learning.
Conferences, workshops and seminars shall be confined to the State of New York.
The District may also aUocate additional funds for the purpose of unit member attendance
at conferences, seminars, and workshops which members of the unit are directed to attend by the
Superintendent of Schools and/or the Director of Student Learning.
No deductions shall be made from sick leave, personal days, or salary for those unit
members who attend the programs described herein.
The Distrjct win use the short term leave form for the conference request form for
submission to the Director of Student Learning. At the end of each school semester the Director of
Student Learning will provide the President of the Association with a report on how much money
remains in the Professional Association Conference account.
31. PROFESSIONAL COI1RSESffilSTRICT \\'ORKSHOPS
A. Unit members are eligible to take professional courses offered in the area which are
directly related to the work performed by the employee in the District. The District will pay the
tuition and/or registration charges for such courses under the following conditions:
1. The course must be directly related to the employee's work in the District.
2. The course or in-service program must be approved in advance by the Director of
Student Learning.
3. The employee must satisfactorily complete the course and provide appropriate receipts,
course completion certificates, etc. to the District prior to payment.
4. The District will not pay for courses that qualify for college credit or lead to a college
degree.
B. District Sponsored Workshops
Members represented by the Churchville-Chili Professional Association will be eligible
for in-service pay under the following circumstances:
1. The District sponsors the inservice course.
2. The employee receives prior approval to take the course from the Director of Student
Learning.
3. The course is conducted at a time other than the employee's normal work hours.
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4. The employee successfuHy complet(;s the course as certified by the course instructor.
Successful participants wi)) receive an hourly rate for each hour of the course and will
receive said monies as a one time payment in June of the school year.
1999-2000
2000-2001
2001-2002
2002-2003
$8.15 per hour
$8.55 per hour
$9.00 per hour
$9.45 per hour
32. TEACHING ASSISTANT POSITION EMPLOYMENT CONDITIONS
1. Work Day --6 hours and 45 minutes exclusive of30 minutes for lunch.
2. Work Year -- ] 85 days = 1248.75
I ] paid holidays 74.25
Total hours 1323.00
3. Other Contract Provisions:
Teaching Assistants wiIJbe eligible for the benefits described in the Professional
Association Contract with special provisions as foHows:
3. Reduction in force - layoff -Teaching Assistants wi]]be considered a distinct group of
employees. Seniority as it applies to consideration of the reduction in force wi]]be related to this
group of employees only. Seniority will apply to length of service as a Teaching Assistant.
b. Work Day/Work YearlHours per day - see items #1 and #2.
c. Job CJassification (Salary Schedule A Teaching Assistant).
d. Retirement - Teaching Assistants wi))be eligible for membership in the Teacher
Retirement System.
e. Fair Dismissal:
I. NO'Teach,ng Ass1stant shan be dismissed except for just cause.
2. The following shall be the dismissal procedures used for all Teaching Assistant
employees:
a. In the event the Djstrict is considering the dismissal of a Teaching Assistant, it
wi1lprovide at least one written warning to such effect. The District shall further, within five (5)
school days after issuing the written warning to the unit member, schedule a meeting to be attended
by the Superintendent, the unit member's immediate supervisor, the unit member and, if desired by
the unit member, a representative of the unit member's choice. The purpose of the meeting is to
develop specific recommendations that, if satisfactorily implemented by the unit member, would
result in the members' continued employment in the District.
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b. In the event the Superintendent decides to make a recommendation to the Board
of Education after the procedures in Section 2 of this Article have been implemented, he/she shall
notify the unit member in writing of hislher intention at least 30 days prior to the day the Board of
Education is to take action on the Superintendent's recommendation. The Superintendent's notice to
the unit member of his/her intention to recommend dismissal shaHinclude the reason for such a
recommendation.
c. Within] 5 school days of the receipt of the Superintendent's notice of intention
to recommend dismissal, the unit member will be granted a hearing before the Board of Education by
filing such request with the Clerk of the Board with a copy of such request sent to the
Superintendent.
The request for the hearing shaHbe granted by the Board of Education and the
Board shall take no action regarding the recommendation for dismissal until after such time as a
hearing is held. Further, the Board either coHectively or individually shall not be given, nor shaHit
receive, any written or oral evidence or information pertaining to the recommendation for dismissal
prior to the conducting of the hearing, or after its conclusion.
d. At the hearing conducted by the Board of Education, the Superintendent shaH
present the reasons and supporting evidence for the recommendation for dismissal. The unit member
shall be given the opportunity to rebut the Superintendent's case by cross examination of any
witnesses and/or evidence presented by the Superintendent, and the presentation of his/her own
witnesses and evidence. The unit member is entitled to representation of his choice.
e. After hearing the evidence the Board shall render its decision in writing five (5)
days after the termination of the hearing. Should the Board concur in the Superintendent's
recommendation for dismissal, it shall give the unit member no less than 30 days notice of such
dismissal. The Board shall not be required to dismiss the unit member, but may take such lesser
actions it seems in its judgement to be fair and equitable.
4. In addition to the Teaching Assistant work year as currently specified in the Agreement,
Teaching Assistants are expected to report for duty and will be paid on days designated as
Superintendent's Conference Days. On such days, Teaching Assistants may be either required to
attend the scheduled conference or required to perform other job related duties or required to attend
a program designated for them by the District.
5. Any Teaching Assistant who is required by the District to stay beyond the end of their
work day to attend meetings or other functions, will be paid their hourly rate for such additional
time. Any required time in excess offorty (40) hours in the work week will be compensated at time
and one-half. The requirement to stay beyond the workday shall be in writing from the appropriate
District Administrator (defined as building principal or his/her designee).
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6. Teaching Assistants, as well as any other unit member, wiJ] rece~veeither teacher sub-
payor their own rate, whichever is greater, for subbing for Master Teacher in half or whole day
units.
33. BENEFITS
None of the benefits currently being enjoyed by the employees during the life of the
Agreement of the Churchvi1le-ChiliProfessional Association wiJ]be reduced or changed or taken
away from such employees unless specifically identified and taken away or reduced with common
agreement of the parties. Benefits shall include scheduled work hours, wages and fringe benefits.
34. CONTRACT TERM
The Agreement shall continue in fu1lforce and effect from July I, 1999 until June 30, 2003,
and thereafter it shall be automatica1ly renewed for successive periods of twelve months unless at
least one hundred and twenty (] 20) days prior to the budget submission date of the School District,
either party sha1lserve written notice upon the other. that it desires cance1lation, modification or
revision of the Agreement.
35. VAL101TY OF THE AGREEMENT
If any provision of this Agreement or any application of the Agreement to any employee or
group of employees shall be found contrary to law, then such provision or application shall not be
deemed valid and subsisting except to the extent permitted by law, but all other provisions or
applications shall continue in fu11force and effect.
36. COPIES OF THE AGREEMENT
Copies of this Agreement sha11be printed at the expense of the Board and given to all unit
members now or hereafter employed by the Board, within a reasonable time after its execution. Ten
() 0) copies will be given to the Association for its use.
37. I\1001FICA TION OF THE AGREEMENT
This Agreement may not be modified in whole or in part by the parties except by an
instrument in writing executed by both parties, and any departure from any provisions of this
Agreement by either party, or by their officers, agents, or representatives, or members of the
negotiating unit shaHbe construed to constitute a continuing waiver of the right to enforce such a
provIsion.
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39. STATUTORY NOTICE
It is agreed by and between the parties, that any provision of this agreement requiring
legislative action to permit its implementation by Amendment of law or by providing any additional
funds therefore, shall not become effective until the appropriate legislative body has given approval.
CHURCHVILLE-CHILI CENTRAL
SCHOOL DISTRICT
CHURCHVILLE-CHILI
PROFESSIONAL ASSOCIATION
BVt/YVY\L ~~ J f2>D~
PRESIDENT
DATE: >?I'J-f/~ DATE:~DO
26
ITEM
EXTRACURRICULA R ACTIVITIES
Extracurricular activities piloted and supervised by unit members shall become unit work of the
Association upon activity approval by the Board of Education. Initial stipends shaHbe subject to
negotiations between the District and the Association. Practices associated with vacancies in such
stipend positions shaHbe consistent with the practices of the District as they relate to the
ChurchviJ)e-Chili Education Association.
ISSUES FOR FORTH ER DISCUSSION
These issues, as well as others mutually agreed upon, shall be discussed by and between
representatives of the parties authorized to amend this contract:
. assignment of student supervision
. career incentives and approved course work
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CHURCHVILLE-CHILI PROFESSIONAL UNIT
RETIREMENT INCENTIVE PLAN
SIDE LETTER OUTSIDE OF THE CONTRACT
For the] 999-2003 contract years, a Retirement Incentive Program shall be in effect for
members of the ChurchvilJe-Chili Professional Association unit who meet the following requirements
and eligibility criteria:
1. The member must be employed by the District as of May 5, 1999, and
2. The unit member must be 55 years of age and eligible to retire under the New York State
Retirement System plan on or before June 30, 2000, or on or before June 30, 200], or on or before
June 30, 2002, or on or before June 30, 2003.
3. The unit member must have been a full time employee (either 10 month or 12 month) of the
Churchville-Chili School District for fifteen (15) years on or before the date they elect to retire.
4. The unit member who elects to retire must give the District sixty (60) days notice prior to
the anticipated date of retirement. Such notice shall be in writing and shall be a letter of retirement
and resignation from the District.
5. Any unit member who is eligible who elects to retire in the year in which he/she first
becomes eligible under this plan shall receive a payment of $6,000 within one month after leaving
service.
6. Any unit member who is eligible who elects to retire in the second year after which he/she
first becomes eligible under this plan shall receive a payment of $3,000 within one month after
leaving service.
7. Any unit member who is eligible or becomes eligible during the first or second year or third
year of this plan and does not retire by June 30, 2003 at the latest shaHnot be eligible for such
incentive payment thereafter.
8. This Retirement Incentive Plan shall expire fuHyand completely at midnight, June 30, 2003.
*This plan applies only to employees who first become eligible in ]999-00, 2000-0], 200] -02,
2002-03. Anyone who was eligible under a previous Retirement Incentive Plan and did not use it is
ineligible.
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L.
OPTION
Except as otherwise provided here, the payment of the retirement incentive shall be a payment
by check to the employee. In lieu of such payment, the employee may elect to have such payment
applied by the District to the employee's health insurance premium, subject to IRS regulations for
taxable fringe benefits, should they elect to continue as a member of the group, up to the maximum
of the unit member's incentive (either $6,000 or $3,000) under the specifications above.
CHURCHVILLE-CHILI CENTRAL
SCHOOL DISTRICT
CHURCHVILLE-CHILI
PROFESSIONAL ASSOCIATION
BY: I
NDENT OF SCHOOLS
BY:~.o~ l 0.u 11trtr\>fJ
PRESIDENT
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MEMORANDUM OF AGREEMENT
The Churchville-Chili Central School District and the Churchville-Chili Central School Professional
Association mutually agree that the following positions, may remain as Stenographers until the
named person holding the position vacates the position -- at which time the position wj]]be filled by
persons holding a valid Clerk II with Typing Civil Service certification.
POSITION
POSITION CURRENTLY
HELD BY
Senior High School Guidance Secretary Lois Kleve
Middle School Principal's Secretary Sandra McCauley
Chestnut Ridge School Principal's Secretary Charlene Witkowicz
Fairbanks Road School Principal's Secretary Barbara Weigand
Churchville-Chili Central
School District
Churchville-Chili Central School
Professional Association
BY: BY:
Date
~ ~ild8 Date~ WO()
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